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Factsheet - April 2025

AANHPI Women's Equal Pay Day
marks when Asian American, Native
Hawaiian, and Pacificlslander wom-
en'’s earnings catch up to those of
non-Hispanic, white men from the
previous year.

Equal Pay Day is not just an oppor-
tunity to highlight economic injus-
tice in our communities, but also
to advocate for policies that ad-
dress these complexities and cre-
ate a more inclusive and equitable
economy.

Overview
While Asian American, Native
Hawaiian, and Pacific Islander

(AANHPI) women as a group were
typically paid 83 cents for every
dollar paid to white, non-Hispan-
ic men, the data reveals a range
of disparities between ethnicities
and does not fully portray the
compounding factors of immigra-
tion status, language barriers, and
other socioeconomic factors that
may impact income!

While gender expansive AANHPI
communities face many of the
same barriers as their cisgender
counterparts, there isn't enough
data available to accurately reflect
their experiences. Improved data
disaggregation and research are
not only critical to reflecting the
differences between ethnic sub-
groups, but are also needed to
shed light on the unique barriers
that gender expansive people face.

Hidden Disparities

The wage gap within the AANHPI
community is far from uniform.
Disparities persist not only be-
tween AANHPI ethnic subgroups
but also within ethnic groups, be-
tween men and women, and based
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on immigration status. These dif-
ferences are often masked by the
model minority myth, which por-
trays Asian American communities
as universally successful, ignoring
the realities the of economic injus-
tice and discrimination these com-
munities face.

Wage gaps vary widely across dif-
ferent AANHPI ethnic groups. While
some groups, such as Taiwanese
and Indian women, do not have a
pay gap, at least when compared
to white, non-Hispanic men, other
ethnicities face stark dispari-
ties. The wage gap for Bhutanese
women is 48 cents and for Burmese

women, 54 cents. This adds up to a
loss of over a million dollars over
the course of their career.?

AANHPI women are overrepre-
sented in low-wage occupations.
Occupational segregation - un-
equal representation of a group
across industries - not only lim-
its opportunities and income for
AANHPI women but also demon-
strates the stark income inequality
across the AANHPI community. The
jobs employing the greatest num-
ber of AANHPI women include both
relatively high-paying occupations
in health care and the tech sector,
and very low-paying occupations



in the service sector.?

Within many AANHPI communi-
ties, significant gender dispari-
ties exist. Though Chinese women
make $1.08 for every dollar paid
to white, non-Hispanic men, they
make just 82 cents for every dol-
lar paid to Chinese men. Indian
women make $1.28 for every dollar
paid to white, non-Hispanic men,
but make just 75 cents for every
dollar paid to Indian men.*

AANHPI women who are immi-
grants face additional challenges
that further compound their wage
gaps. Immigrant women often ex-
perience barriers such as a lack
of English language proficiency,
limited access to professional net-
works, and challenges related to
work authorization. These factors
make it harder for them to access
higher-paying jobs and contribute
to the overall wage gap.

At every level of education, AANHPI
women are paid less than their
white, non-Hispanic male counter-
parts. AANHPI women must earn
a bachelor’s degree to make more
than white, non-Hispanic men with
some college education but no
degree. Additionally, we see gaps

between AANHPI women and white
women, with college-educated
Asian immigrant women, on aver-
age, making less than white women
with comparable backgrounds.®
Additionally, Asian  American
women who are highly educated
face bias and employment discrim-
ination and are much less likely to
be in management and executive
positions than white men, despite
being highly qualified.®

Economic Justice is
Reproductive Justice

The fight for economic justice is
also intrinsically tied to other
forms of oppression and inequal-
ity. Just like abortion bans and
limited access to reproductive
healthcare more broadly disem-
power and strip bodily autonomy
from communities of color, so do
the wage gap, labor exploitation of
immigrants, and other economic
harms.

When our communities have bodi-
ly autonomy and are able to de-
cide if, when, and how many chil-
dren to have, they are also able to
freely make decisions about other
aspects of their lives, including

education and work. We cannot
separate economic justice from
the fight for reproductive justice. It
is the key to working with dignity,
providing for our families and hav-
ing the resources and dignity to di-
rect our own lives.

Building Solidarity to
Bridge the Gap

Achieving wage justice will require
a collective effort that tackles the
underlying inequalities that con-
tribute to the wage gap. We have
more in common with each other
thanwe do with the top 1%. Building
solidarity means understanding
how differences like gender, race,
immigration status, and class in-
tersect to create unique barriers
for our communities, and working
to build community across those
lines. Together, we must fight for
policies that not only protect our
own families, but that also protect
our neighbors, communities, and
historically underresourced and
marginalized populations. When
we advocate for others, we cre-
ate a more inclusive economy and
healthier communities for all of us.
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